
MODEL PROGRAM:

Seatbelt/Restraint Policy

OVERVIEW

1Purpose


1Leadership and Accountability


1Policy


1Employee Information and Training




Seatbelt/Restraint Policy
Purpose

This policy was created to protect the safety of our employees while operating official vehicles, equipment, personal and rental cars on official business.

Copies of this policy and procedures will be accessible to employees at location. 

Leadership and Accountability
Name or Position will be responsible for enforcing and annually evaluating the seatbelt/restraint policy of their department.

Employees are accountable for following this policy and ensuring that all occupants of vehicles or equipment they operate comply with applicable seatbelt and restraint requirements.
Policy
It is the policy of name of member that all employees operating official vehicles, equipment, personal and rental cars on official business and other occupants use seatbelts and shoulder restraints.
Exception for EMS Patient Care During Transport
EMS providers riding in the patient compartment of an ambulance while actively engaged in providing emergency medical care during transport may be exempt from seatbelt use only to the extent necessary to provide such care, consistent with nationally recognized EMS safety practices and applicable regulations.
Whenever EMS providers are not actively engaged in patient care during transport, seatbelts or appropriate restraints shall be worn.
Employees operating on and off-road equipment with a Rollover Protective Structure (ROPS) shall use seatbelts when operating the equipment.

Employees are also prohibited from riding in or on parts of a vehicle not designed for human occupancy. This includes but is not limited to pick-up and truck boxes, fenders, steps and bumpers. This also applies to trailers, ATV dump boxes and lift buckets.

Failure to comply with these rules is a violation of name of member safety policies, which is cause for disciplinary action.

Employees should refer questions or comments about this policy to Name or Position.
Employee Information and Training
All employees will be trained on the policy. Training will be documented and the records stored at location.


The Iowa Municipalities Workers’ Compensation Association (IMWCA) model programs and policies may be used as guidance in developing safety programs and policies that your organization will modify to meet the conditions and practices of your workplace. You must develop programs and policies, in consultation with your legal counsel and personnel professional, to meet your organization’s specific needs. IMWCA does not guarantee that the programs and policies will prevent accidents and losses 
or satisfy local, state and federal regulations.
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